- 1720 - R R IE RN 2023 45 11 A% 22 %5 11 ] Chin J Med Edu Res, November 2023, Vol. 22, No. 11

IR IFIE -

HEHL IR ST 7 TR A R G
7 R 3

AR W ORRRT W EA4E

FTEFERBEERFRKE,FT 2721002 TARFES ZERFARE,LF  100191;
SHRTEFRIERESR,FT 272100

@A . %) PR %, Email : 350740228@qq.com

[(HE] B Wi R IR PR E S EO P N R, ik R TE
27 e R 2 B A B X TR &8 2020 4F 8 H 2 2021 4F 6 F 40 44 52 > P4 i B4l , 2021 48 A &
20224F9 H 46 Z P AAERARIR L . X RELL 232 5 RS A X 220, 106 4 SR FH Ve B 70 S i 5
WL CRPIH IS AR SRR e NS, UL R S AT B TR AR IR . T 28 S i 2
SRR R SPSS 19.0 ATt/ 36 ROy IR AAN G0 b . SR R, IR I 4 b A B R
(93.86 + 3.53) /% FRVERL BEZAZ ST (90.90 + 5.68) 43, ¥ T-XF BEZH (P<0.001) . HAE EE 547 M iT4)
BG4 (35.22 £ 7.60) 4%, 5 F X HE 4119 (30.43 £ 5.96) 43 (P=0.002) . $ 4 B & 3 RE IR TE 4010 56 401
(28.17 £5.03) 43, 720 T X B4 114 (24.38 £ 3.39) 43 (P<0.001) o 7 A Tft P 70 S i Jg 0 43 3% 56 2
(37.04 £ 4.34) 53, & T X5 B4 19 (26.33 + 6.63) 43 (P<0.001) o H1 A= PR I S5 5470 (=
0.89, P<0.001) . F F&ARE X (7=0.72, P<0.001) #AEH; A 57 (r=0.66, P<0.001) \ BLIE HITH AL 557 (r=
0.39,P=0.007) 1A, it HRE BN ITRLE FRE W 20T b G W3 3 E T A
AR SRR RE % NS, L Bk T R R S O A TR 8, ISR T 4R A i AT R [ AL AR I Y e
e

[ER] PRSI, @i ARRERE; FAREWH; 5%

[FESHEE] Rel

BEEWH . i T RSB EE #U#MT I H (Y2020019)

DOI: 10.3760/cma.j.cn116021-20221115-01500

&

e

Application and analysis of the humble tutor mode in operating room teaching
Liu Huaiyan', Tian Jing’, Jia Dailiang’, Shen Yuan', Wang Qianhua’
"Operating Room, Affiliated Hospital of Jining Medical College, Jining 272100, China; > Operating Room, The
Third Hospital of Peking University, Beijing 100191, China; ° Clinical Medical College of Jining Medical
College, Jining 272100, China
Corresponding author: Liu Huatyan, Email: 350740228@qq.com

[Abstract] Objective To investigate the application effect of the humble tutor mode in the teaching
of nursing interns in operating room. Methods A total of 40 nursing interns in the Operating Room of
Affiliated Hospital of Jining Medical University from August 2020 to June 2021 were selected as control
group, and 46 nursing interns from August 2021 to September 2022 were selected as experimental group. The
interns in the control group received teaching with the conventional tutor mode, and those in the experimental
group received teaching with the humble tutor mode. The two groups were compared in terms of the scores of
theoretical knowledge and operation skills, voice behavior, self-efficacy, and humble tutor perception. SPSS
19.0 was used to perform the i-test, the chi-square test, and the correlation analysis. Results At the time of
department rotation, the experimental group had significantly higher scores of theoretical knowledge (93.86
3.53) and operation skills (90.90 + 5.68) than the control group (P<0.001). Compared with the control group,
the experimental group had significantly higher scores of voice behavior [(35.22 + 7.60) vs. (30.43 + 5.96), P=
0.002], self-efficacy [(28.17 + 5.03) vs. (24.38 + 3.39), P<0.001], and humble tutor perception [(37.04 + 4.34)
vs. (26.33 £ 6.63), P<0.001]. Humble tutor perception was positively correlated with voice behavior (r=0.89,
P<0.001), self-efficacy (:=0.72, P<0.001), operation skills (1=0.66, P<0.001), and score of theoretical
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knowledge (r=0.39, P=0.007). Conclusion The humble tutor mode has a significant effect in operating room

teaching and can improve the assessment scores of theoretical knowledge and operation skills, promote the

formation of humble tutors, and strengthen the teaching effect of voice behavior and self-efficacy in nursing

interns.
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